Please return completed application to:
Camp Fire USA
Camp Staff Application

-

56 Roland Street, North Lobby

Camp Fire USA Boston, MA 02129

Today's kids. Tomorrow's leaders.

2008 Returning Camp Staff Application Form

Date of Application: Age (as of July 1, 2008):
O Under 18
O 18 or older
O 21 or older

Personal

Name: Social Security Number:

Current Address: City: State: Zip:
Telephone: Best time to reach you: E-mail address:

Permanent/home address if different from above:

Current Address good until what date:

O Yes, | would like to be considered for a position at camp. | would like to apply for the following positions:
1% choice:
2" choice :

OR

O Unsure, because:

1. Describe an opportunity you had last summer to be a positive role model for campers?

2. What would help you improve your counseling/teaching skills? (trainings, supervision, etc)

3. Give examples of when you acted as a positive role model and negative role model for campers and staff?

4. List and describe 3 things you can contribute to develop a strong staff team and have new staff feel
included?




5. What are your personal goals for next summer? What did you enjoy most from being at camp last summer?

6. What is one change you would make to improve the program at camp?

Do you know any candidates for employment with Camp Fire USA? If so, please list phone # and/or address in
order for us to contact them directly.

Name: Phone:
Address:

Camp: Position:
Name: Phone:
Address:

Camp: Position:

Have you ever pleaded guilty or nolo contendere to any felony or (within the last five years) a misdemeanor,
admitted to sufficient facts concerning any felony or misdemeanor, been found guilty of any felony or
misdemeanor, or been found to be a sexually dangerous person in Massachusetts or elsewhere?cyes o ho

If answering yes to the above question, please state all relevant facts as to the offenses charged, courts
involved, sentences imposed, and all conditions of probation or parole currently in effect on a separate piece of
paper, attach to application. Please note, nationwide criminal background check and sex offender registry
check is required by Massachusetts law for all employees prior to employment.

| authorize investigation of all statements herein and release Camp Fire USA Eastern Massachusetts Council
Inc. (CFUSA), and all others from liability in connection with the same. | understand that, if employed, | will be
an at-will employee and that any agreement to the contrary must be made in writing and signed by the camp
director at CFUSA. | also understand that untrue, misleading, or omitted information herein may result in
dismissal, regardless of the time of discovery, by CFUSA. | authorize CFUSA to release any employment
information necessary in order to provide references to future employers, and release CFUSA and all others
from liability in connection with the same.

Signature Date

All applications become the property of Camp Fire USA Eastern Massachusetts Council Inc. rev. 10/2006

Please return by January 30, 2007 to:

Camp Fire USA, Returning Staff Application, 56 Roland Street North Lobby, Boston, MA 02129







